APComm MENTORING SCHEME
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MENTEE APPLICATION FORM

Please complete and return to: 
 Helen Wilson Helen.wilson@surrey.police.uk 

	Name: 
	

	Job Title: 
	

	Force/PCC office / operational establishment:
	

	Contact email: 
	

	Contact number: 
	



Thank you for registering your interest in being connected with an APComm mentor. 
This is a voluntary scheme which provides an opportunity for members of the Association to receive one to one developmental support from fellow police / PCC communicators.
While our mentors may not have undertaken formal mentorship training, they have the skills and experience to support mentees.
There are many benefits to having a mentor, including guidance on career development, receiving advice on a range of job related skills, helping to build self-confidence or receiving support through challenging situations. 
We aim to take your preferences into account as much as possible when matching to a mentor.  We will attempt to match mentors with mentees based on career, previous experience and information given in the additional information section on this form.  

Career/skills areas
Please indicate below your top three areas where you would like your mentor to have knowledge and/or experience in:  
	Corporate Communications/ role specific  
	
	Working environment 
	

	Head of Comms experience
	
	Significant experience working in policing and / or crime 
	

	Managerial Comms experience
	
	External to policing experience or working in wider blue light services 
	

	Critical / Major Incident experience 
	
	Experience of working within a political environment
	

	Campaign experience 
	
	Managing within a collaboration or alliance setting
	

	Internal Comms experience
	
	Working within in a collaboration or alliance setting 
	

	Employee Engagement experience 
	
	
	

	Change Comms experience 
	
	
	

	Stakeholder Engagement experience 
	
	
	

	Production experience / creative content / digital 
	
	General 
	

	Long term strategy building 
	
	Support through a police comms recruitment or promotion process 
	

	Media Management 
	
	Leading or implementing reviews/or structural change programmes
	

	Local Government experience
	
	
	

	Public Affairs experience 
	
	
	

	Working within Local Resilience Forums 
	
	
	

	Strategic Command Course experience 
	
	
	

	Relationship Building 
	
	Other: This is not a fully comprehensive list – please state any other skills or experience that you feel could support a colleague  
	

	Working with partners
	
	
	

	Managing and supporting stakeholders 
	
	
	

	Getting the best out of staff and colleagues 
	
	
	

	Influencing and negotiating 
	
	
	

	Working with political stakeholders 
	
	
	



Selection arrangements: 
Please state whether or not you wish to be matched with a Mentee of your own gender:           
 Yes/No/Don’t mind

Please add any additional information that would help us in matching you to the most suitable mentor. What additional personal qualities, expertise and support you would like your mentor to have?

	 



APComm is committed to providing equality of opportunity within the mentoring scheme.  You may wish to seek a Mentor with specific skills, experience, knowledge, requirements or abilities within any protected characteristics, please state below:
Age / Disability / Gender Reassignment / Marriage and civil partnership / Pregnancy and Maternity / Race / Religion and belief / Sex / Sexual orientation, please let us know.  This information will be treated as confidential. Please state below.










Thank you for applying to join the APComm mentoring scheme. Please note: to ensure the best possible match is made for you it may take time before you’re matched, however once a suitable mentor is found we will then ask you to contact them to arrange an initial meeting.
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